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1. Purpose 

 

Abdullah Gül University (AGU) is committed to providing equal access and opportunities for all qualified 
individuals, ensuring that no applicant faces discrimination based on race, color, religion, sex, national origin, 

age, disability, or any other legally protected characteristic. This policy supports AGU’s mission to foster an 

inclusive educational environment that champions diversity, inclusion, and equal opportunity for all. 

 

2. Admissions Criteria and Process 

 

AGU evaluates all applicants based on objective criteria, including academic qualifications, achievements, 

and their potential to contribute to our vibrant educational community. Admissions decisions are made 
without regard to race, color, religion, sex, national origin, age, disability, or any other protected 

characteristic. 

 

The application process is designed to be transparent, accessible, and free from bias or discriminatory 

practices. AGU ensures that all applicants are reviewed based on merit-based factors such as academic 

records, standardized test scores, letters of recommendation, and personal statements, supporting fair access 
to higher education and promoting economic inclusion. 

 

3. Outreach and Recruitment 

 

AGU is dedicated to reaching diverse communities and engaging individuals from various backgrounds in 

our application process. Recruitment materials, such as brochures, websites, and promotional resources, 

reflect AGU’s commitment to diversity and non-discrimination, highlighting the university’s inclusive 
policies and equal opportunities. 

 

4. Financial Aid and Scholarships 

 

AGU administers financial aid and scholarships without discrimination, ensuring these opportunities are 
accessible to students of all socio-economic backgrounds. Financial aid decisions are based solely on 

financial need and merit, supporting students who may face economic barriers and expanding access to 

quality education. AGU’s financial assistance helps reduce inequalities by enabling students from 

disadvantaged backgrounds to pursue higher education and contribute meaningfully to society. 

 

5. Support for Reporting Discrimination 

 
AGU upholds a supportive environment where individuals can report any discriminatory conduct or 

prohibited behavior. AGU provides resources and guidance to help affected individuals understand their 

rights, access support services, and navigate the reporting process in a secure and confidential manner. This 

commitment reinforces AGU’s stance against discrimination and harassment, promoting an inclusive campus 
where everyone can thrive. 

 

6. Commitment to an Inclusive Campus Environment 

 

By implementing this Non-Discriminatory Admissions Policy, AGU fosters an environment where 
individuals from all backgrounds can flourish and contribute to a dynamic, equitable learning community. 

This policy supports AGU’s broader mission to create an inclusive campus culture that advances access to 

quality education and promotes a more equitable society. 
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